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_ GOVERNMENT OF RAJASTHAN
STATE INSURANCE PROVIDEN I FUND DEPARTMENT

ond F . (GIENERAL INSURANCIE FUND)

2nd FLOOR.'D' BLOCK, VITTA BHAWANJANPATHJAIPUR. Pl [ONE; 2740219,2740292

GROUP PERSONAL ACCIDENT POLICY
Government Employces (other than uniform Police Employees)
Policy No. GIF/8 1/GPA/2021-22/02
(I’eriod 1.5.2021 to 30.4.2022)

Whereas the Insured named in the Schedule hereto (hercinafter called the insurcd) has o 77
made and/or caused to be made (o the State Insurance & Provident Fund Department (General
Insurance Fund), Jaipur (hereinafter called the General Insurance Fund) proposals and/or

declaration dated as stated in the Schedule hereto which together with any statements and
the basis of this contract and is/are deemed to be

warranties contained therein shall be

incorporated herein, for the insurance hercinafter set forth in respect of persons detailed in the
Schedule of insured Persons (hercinafter called the Insured Persons).

y and in consideration of the payment made or
¢d in the Schedule or

remium for the period stat

\ce Fund may accept payment for the renewal

xceptions and conditions General Insurance
manner hereinafler provided that if any of

Now this policy witnesseth that subject 1
agreed 1o pay to the General Insurance Fund the p
for any further period for which the General Insurar
of this policy and Subject to the terms, provisions, ¢

Fund shall pay to the INSURED to the extent and in the
the Insured persons shall :-
m accident caused by external,

ely and directly fro
of any of the Insured

|, Sustain any bodily injury resulting sol
violent and visible means, the sum hereinafter forth in respect
Persons specified in the Schedule.
s of its occurrence be the sole
he Capital Sum insured (as per
d in the Schedule hereto

all within twelve calendar month

the death of the insured person !

a) If such injury sh
erned category) state

and direct cause of
premium is deducted for the con¢

applicable to such Insured Person.

endar months of its occurrence be the sole and direct

ithin twelve cal

by if such injury w
d irrecoverable loss of:

cause of the total an
physical separation of the two entire

feet, or of one entire hand and one entire foot, or of such loss
of sight of one cye and such loss of one entir hand or one entire foot, the
Capital Sum Insured (as per premium is deducted for the concerned category)

stated in the Schedule hereto applicable 10 such Insured Person.
i) Use of two hands or two feet, or of one hand and one foot, or of such loss of
sight of one cye an ne hand or one foot, the Capital Sum

Insured (as per pren he concerned category) stated in the

Schedule hereto.

iy Sight of both eyes, or of the actual loss by

hands or two entire

d such loss of use of o
rium is deducted for t

welve calendar months of its occurrence be the sole and

¢) If such injury shall withint
direct cause of the total and irrccoverable loss of :

i) the sight of one eye, or of the actual loss by physical separation of one entire
0%) of the Capital Sum Insured (as

hand or one entjre foot, fitty percent(5
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per premium is deducted for the concerned category) stated in the Schedule
hereto applicable to such Insured person,

NOTE : 1o s purpose of ¢

“x‘ :""n‘!\t.,‘[\lllpl\.\c of Clauses(b) and (c)above, *physical separation® of a hand or foot

S separton ol hand at or above the wrist and/or of the foot at or above the ankle,

d " sue ini ’ oG H 1 H
) :l‘“ialmh injury shall, as a direct  consequence  thereof, immediately permanently
\:'"‘l Y m\d‘u.bsolulcly.ldlsnblc the Insured Person from engaging in being occupied
';‘\'\ OF giving attention to any cmployment or occupation of any description
Whatsoever, then a lump sum equal to hundred percent (100%) of  the Capital Sum

lnsured (as per premium is deducted for the concerned category) stated in the Schedule
hereto applicable to such Insured Person.

¢) If suc_h injury shall within twelve calendar months of its occurrence be the sole
and fi:rcct cause of the total and irrecoverable loss of use or of the actual loss by
physical separation of the following, then the Capital Sum Insured (as per premium

is d.cduclcd for the concerned category) applicable to such Insured Person in the manner
indicated below:

Compensation
% of sum insured
a) Loss of hearing :

i) Both cars 50
ii) Onc car 15
b) Loss of thumb and finger of hand :
i) Loss of four fingers and thumb of one hand 40
(All phalanges)
ii) Loss of four fingers except thumb 25

(All phalanges)
c) Loss of thumb :

i) One thumb (both phalanges) 25

ii) One thumb (One phalanx) 10
d) Loss of Fingers except thumb :

i) Any finger (All phalanges) 6

ii) Any finger (Two phalanges) 5

iii) Any finger (One phalanx) 3
e) Loss of toes of any leg :

i) Including great toe (All phalanges) 20

i) One great toe (Both phalanges) 5

iii) One great toe (One phalanx) %

iv) Toes except great toe(Both phalanges)
(Per toe)

v) Toes except great to¢ (One phalanx) 0.5
(Per toe)
f) Loss duc to burning :
BURNS
i) 50% or more of entire body ' 50
ii) 40% or more but less than 50% of entire body 37.50
iii) 30% or more but less than 40% of entire body 25

in the event of death of the insured person duc o accident, as detined in the policy, outside his/her
place of residing shall pay Rs. 2,000/- in addition to the amount payable under sub-clause (a) to

(¢) to be incurred in ‘I'ransportation and cremation etc.
A 2
/\'“'
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EXCEPTIONS
PROVIDED ALWAYS THAT

The General lnsurance Fund <hall not be liable under this policy for:

‘ v | f the same
1. Compensation under more than one of the forcgoing sub-clauses 1N respect 0 5

period of disablement of the Insured Person.

under one¢ of the Sub-

tJ

Any other payment 10 the same person after a claim
clauses(a).(b)(c) or (d) or (¢) has been admitted and become payable.

. I : the
Any payment in casc of more than one claim in respect of suc_h lnsu_rcd Pcrsqﬂhuf'g:;cral
policy during any onc period of insurance by which the maximum liability of t : g
Insurance Fund specified in the Schedule applicable to such Insurcd Person execc

payable under sub-Clause(a) of this policy to such Insured Person.

oy

h, injury or Disablement of the Insured Person

(a) from intentional self-injury, suicide or attempted suicide, (b) whilst‘ uqdcr the influence
of intoxication liquor or drugs or any such substances whether directly or mdlrcc.tly cnuscd‘by
or contributed to by it, (c) whilst cngaging in Aviation or Ballooning, or whilst mounting
into. dismounting from or travelling in any balloon or aircraft other than as a passenger(fare
paying or otherwise) in any duly licensed standard type of aircraft any where in lhft wz_)rld.
(d) directly or indirectly causcd by any discascs or insanity, (¢) arising or resulting from
the Insured Person committing any breach of law with Criminal intent, () If claim form is
received after 12 month of the accident/death () If premium is received after death, injurics
or accident. (h) Absense of FIR, PM R, FR and other evidences in case of death due to snake
bite/poisonous animal (i) Absense of the FIR, FR. PMR in case of drowning.

4. Payment of compensation in respect of Deat

§. Payment of compensation in respect of death, injury or Disablement of the Insured Person
due 10 or arising out of or directly or indirectly connected with or traceable to War, Invasion,
Act of foreign enemy, Hostilities (whether war be declared or not), Civil war, Rebellion,
Revolution, Insurrection, Mutiny, Military or Usurped power.

6. Payment of compensation in respect of death of, or bodily injury or any disease or illness to
the insured Person:

a) Directly or indirectly caused by or contributed to by or arising from and ionising
radiations or contamination by radioactivity any nuclear fuel or from any nuclear
waste from the combustion of nuclear fuel. For the purpose of this exception,
combustion shall include any self-sustaining process ol nuclear fission

b) Directly or indirectly caused by or cont ising {1 .

) ributed to by or arising tror : : S
b’ g trom nuclear weapons
Provided also that the due observanc ulf i
servance and | S i i
gy i b 7 ulfilment of the terms and conditions of
| !) { uln condition and endorsements hereon are 10 be read as part of thi
policy) shall so far as they relate to anytl L .
ung o be o
Insured and/or Insured Person be a coug ?u : :L ol e w'bc . S e
on precedent 1o any hiability of the General

A
-

Insurance Fund under this policy

\

'
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.P'rcgnancy Exclusion Clausc:
The Insurance under this policy shall not extend to cover death or disablement resulting

dircetly or indirectly causcd by, contributed to or aggravated or prolonged by child birth or

pregnancy or in conscquence thereof.

§urg|cal Exclusion Clause :

l‘}lc Insurance under this policy shall not extend to cover dcath or disablement resulting
directly or indircctly causcd by, contributed to or aggravated or prolonged by any Surgical
Operation.

The dcath caused by an accident in case the applicant has been travelling by
unauthorised means of transportation ¢.g. over- crowded Jeep, Jugad, roof of bus or train
ete. cte.

CONDITIONS

Persons who can bc appointed nominee :-

(1) Theinsured shall be entitled to appoint husband/wife, child/children, brother(s),
sister(s), father or mother of the insured as nominee.

(2) The insured shall be entitled to appoint other person as_ his/her nom
mentioned in (1) above is alive at the time of making nomination.
Note (i) ‘Step’ mother, father, brother, sister or children are included in 1(1) above.
Note (ii) Nomination of any person if any relation as mention in Rule 1(1) is alive shall
be deemed to be null & void. however if any such relation except husband/wife is
acquired after filing of nomination, the nomination shall not become invalid.

inee if no relation

Provided, however, that nomination made in favour of any person before marriage of the
insured and not cancelled thereafter will afler hisher marriage be automatically deemed

to have been cancelled in favour of wife/husband.

2. Payment of Claim in the absence of nomination ;
In the absence of nomination, the clzim amount will be paid in equal proportion to the
following:-
(a) Wife or Husband, Sons and Unmarried daughters.
(b) In case of no such member as mentioned at (a) above are alive, to the widow daughters,
brothers below the age of 18 years, Unmarried and widowed Sisters, Father or
Mother.
(c) In case no members amongst those mentioned at (a) & (b) above are alive, the claim
amount shall be paid to the person producing the Succession Certificate of the

Competent Court of Law.

NOTE: (a) and (b) will include step Children.

of any event which may give rise to a claim under this policy, written
notice with all particulars must be given to the GIF immediately. In case of death, written
notice also for the death must, unless reasonable cause is shown, be given before
internment/cremation and in any case, with one calendar month afier the dcath and in the
event of loss of sight or amputation of limbs written notice thereof must also be given
within one calendar month atter such loss of sight or amputation.

3. Upon the happening

Proof satisfactory to the Fund shall be furnished of all matters upon which a claim is based.
Any medical or other agent or investigator/officers of the Fund shall be allowed to
examine the Proximate cause & circumstance evidence for insured person(s) on the
occasion of any alleged injury of disablement/death when and so often as the same may
reasonably be required on behalf of the Fund and in the event death to make a post-
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maortem examinati ¥ . ,
from time \‘:Im‘li‘:\‘\(;nr::]\‘l'i‘:ch(:;:g’l |Ml l‘hc: insured person(s). Such evidence as the Fund may
[‘\:\lic_\ sttall e Iiorest ! ve furnished immediately. No sum payable under this
ovi '
no“\i‘c:‘::’in:h::l “‘l:‘)r"t;\’tl'nt which may give rise to a claim under this policy, written
with Gt satisfalcmr\- u nrsfmgsl be given to the Fund immediately and clalm_ form
ERICH o .P““ﬂ"_l proofs lc death ccrli!icntc, !’MR, trcntn?c{lt report, FIR &
eic. Be suh;uiucd a'\.n;‘x}, Naksha Moka, Witness M:I(L‘Em:l'lt, original proposal form
e 'mt‘ in 6 l_nnnths frf)m the date of Inudcnt: In case of justified
sor y in submission of claim all such documents/information must be

submlll.cd to the Fund within 12 months along with mentioning the reasons of delay
othcr\.\ ise claim to be closed as "No claim". Claim would be entertained in such cases
only if reasons of delay arc found valid and justificd. No claim form would be
entertained after 12 months under any circumstances.

The Fund shall not be liable to make any payment under this policy in respect of any
claim, if such claim be in any manner fraudulent or supported by any fraudulent statement
or device, whether by the insurcd or by any person on behalf of the insured person(s).
The insured on the renewal of this policy shall give notice in writing to the Fund of any
diseasc, physical defect or infirmity with which any of the insured person(s) have become
affected since the payment of last preceding premium.

The Fund shall not be bound to take notice or be affected by any notice of any trust,
charge, lien, assignment or other dealings with or relating to this policy. The receipt of the
Insured or his legal personal representative shall in all cases be an effective discharge to

the Fund.

If any difference shall arise as to the amount to be paid under this policy, (liability being
otherwise admitted) Such differences shall independently of all other questions be referred
1o the decision of State Government and the decision of the state Govt. will be final and
abiding to all concerned.

It is hereby expressly stipulated and declared that it shall be a condition precedent
to any right of action or suit upon this policy that the claimant shall first filc an
application for review/revision against the decision of repudiation before the
Commissioner/Director of the fund within 3 months from the date of decision of the

Department(District office).

further cxpressly agreed and declared that if the Fund shall disclaim
liability to the insured/claimant(s) for any claim hercunder that is repudiation by
competent authority and provision of appeal exhausted and such claim shall not within
6 calendar months from the date of such disclaimer have been made the subject
matter of a suitin a court of law, then the claim shall for all the purposc be deemed to
have been abandoned and shall not thereafter be recoverable hercunder.

It is also hereby

“The onus of proving the death by the accident will lic with the applicant™ which means
that it will be duty of the applicant to lodge an F.LR., get a post-mortem done ete. to
substantiate the claim that the death was by accident.

delays

*The department will not be liable for interest on the sum assured of the poliy for
courts

caused bonafide or by the process of law or hy thy redrgssal of grievances t;ro n t
of law". ( ¥
\ b
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GROUP PERSONAL ACCIDENT INSURANCE POLICY SCHEDULE

POLICY NO. GIF/BGPA2021-22/02 DATED @ 04-05-2021

INSURED = Chief Secretary
Government of Rajasthan
Jaipur

PERIOD OF INSURANCE : 01-05-2021 TO 30-04-2022

BLNEFITS COVERED  As per Policy

Schedule of Insured Persons

hose premium duly paid by Salary Bills

(i) 'I’his Policy covers those Government Employees w
of April Paid May 2021 in time or premium remitted by E-Challan.

ho joined Govt. Service on or after

(iiy  This policy also covers those Government Employees w
01.05.2021 and whose premium duly paid on prorata basis in time.

Insured Person Sum Insured Premium Rate(options)
each employee (options) (Rs.)
{Rs.)
Category I 3,00,000/- 220/-
Category 11 10,00,000/- 700/-
Category 111 20,00,000/- 1400/-
Category IV 30,00,000/- 2100/-
Subject to GPA Policy.
|
In witness Where of this Policy has been signed at Jaipur. (‘
THIS = cvvreereesiesrnrssssasssnns (
Examimed By - ’
/"7'///‘ ﬁ.“}qr g
o 4 v |
afaRaa s AUTHORIgygd GNATOR
wrareer @ fafa
faer WaA, OIAEN
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GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

NOTIFICATION
No. F. 1(43)FD/(Gr. 2)/83 Jaipur, dated : December 6, 2004

In exercise of the powers conferred by the proviso to Article 309
of the Constitution of India, the Governor hercby makes the following
rules further to amend the Rajasthan Service Rules, 1951, namely:-

I. These rules may be called the Rajasthan Service (Amendment)

Rules, 2004.

2. These rules shall come into force with immediate effect.
3. In the said rules -
{1)  the existing Rule 103 except 'note' and 'clarification’ appearing

thereunder shall be substituted by the following, namely :-
"103. Maternity Leave : Maternity leave may be granted to a
female Government servant with less than two surviving children
upto a period of 135 days from the date of its commencement.
However, if there is no surviving child even after availing it
twice, Maternity Leave may be granted on one more occasion.
During such period, she will be entitled to leave salary

equal to pay drawn immediately before proceeding on leave.
Such leave shall not be debited to the leave account but such
entry should be made in the service book separately.”

(11)  after the existing Rule 103, the following new Rule 103A shall be
inserted namely :-
"103A. Paternity Leave : A Male Government servant with less
than two surviving children may be granted paternity leave
(maximum two times) for a period of 15 days during confinement
of his wife i.e. 15 days before to three months after childbirth;
and if such leave is not availed of within this period, it shall be

treated as lapsed.
During the period of such leave, the Government'servan

shall be paid leave salary equal to the pay drawn i'rr/ui‘wcﬁa,ttﬂj'{;;i
before proceeding on leave. Paternity Leave shall nat be .d?.‘.?'}e‘?;j,
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against the leave account but such entry should be made in the

service book Séparately and may be combined with any other
kind of leave (as in the case of Maternity Leave).

’ fSuch leave shall not be allowed in case of miscarrige
including abortion of the Government servant's wife."

By Ogtfr of the Governor,

ot Sharkna)—"

Secretary, Finance (W&M)

Y s B RIS

Scanned with CamScanner



& i
s

GOVERNMENT OF RAJASTHAN -

FINANCE DEPARTMENT g &

(RULES DIVISION) '

‘ , Ya

No. F. 1(6)FD/Rules/2011 Jaipur, dated : 2 2. M AV 2018 TC
NOTIFICATION .

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following
rules further to amend the Rajasthan Service Rules, 1951, namely:-

1. Short title and commencement.- (1) These rules may be called The
Rajasthan Service (Fourth Amendment) Rules, 2018.

(2) They shall come into force with immediate effect.

2. Insertion of new rule 103 C.- After the existing rule 103B and before the
existing rule 104 of the Rajasthan Service Rules, 1951, the following new rule 103C
shall be inserted, namely:- :

“103C. Child Care Leave.- (1) A female Government servant may
be granted Child Care Leave by an authority competent to grant leave,
for a maximum period of two years, i.e. 730 days during her entire
service for taking care of her two eldest surviving children whether for
rearing or for looking after any of their needs, such as examination,
sickness, etc.

Explanation: For the purpose of this rule ‘Child’ means,-
(a) a child below the age of eighteen years; or

(b) a child upto the age of twenty two years with a minimum
disability of forty percent as elaborated in the Ministry of
Social Justice and Empowerment, Government of " India,
notification number 16-18/97-NI. I dated 01.06.2001.

(2) Grant of Child Caré Leave under this rule shall be subject to the
following conditions, namely:-

(i) During the period of Child Care Leave, a female
Government servant shall be entitled to leave salary equal
to the pay drawn immediately before proceeding on leave.

(iiy  Child Care Leave may be combined with leave of any
other kind due and admissible.
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(i)

@iv)
(v)
(vi)

(vii)-

(viii)

(ix)

()

(xi)

(xii)

Application for Child Care Leave, in the form specified
by the State Government, shall have to be submitted to

leave sanctioning authority well in time for sanction.

Child Care Leave cannot be claimed as a matter of right.
Under no circumstance can any female Government
servant proceed on Child Care Leave without prior
approval of the leave sanctioning authority.

Child Care Leave shall not be granted under any

‘circumstances to a female Government servant, who

remains on an unauthorised absence from duty and applies
for it thereafter. '

Leave already availed or being availed of by.a female

 Government servant shall, under no circumstances, be

converted into Child Care Leave. .

Child Care Leave shall not be debited against any other
kind of leave account. The leave account of Child Care
Leave shall be maintained in the form specified by the
State Government, from time to time and it shall be pasted
in the service book.

Leave sanctioning authority can deny the leave applied for
on the ground of proper and smooth functioning of
Government work or achievement of departmental targets.

It shall not be granted for more than three spells in a
calendar year. A spell, which begins during a calendar
year and ends in the next calendar year, shall be deemed
as a spell pertaining to the calendar year in which the spell
begins.

It shall ordinarily not be granted to a Probationer trainee
during the probation period. However, in special
circumstances if the leave is granted during the probation

period then the probation period shall be extended by the -

period equivalent to the period for which the leave has
been granted. - '

The leave is to be treated like the Privilege Leave and
sanctioned as such. '

Sunday and holiday can be prefixed or suffixed to Child
Care Leave. Consequently, Sunday, Gazetted holiday(s)
or any other holiday(s) notified by the Government falling
during the period of leave would also count for Child Care
Leave, as in the case of Privilege Leave.

t S
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(xiii) A centifieate of dependency of the disabled Child will be
obtained from the female Government servant before
sanctioning Child Care Leave along with document of
disability issued by the competent authority/Medical
Board.

(xiv) Child Carc Leave in conncction with the examination or
illness of a minor child living abroad, shall be sanctioned
on the basis of a certificate issucd in this regard by the
cducational institution concerned or by an authorised
doctor, as the case may be. Thc female Government
servant, who avails Child Carc Leave in respect of a
minor child living abroad, shall have to comply with all
the rules/instructions for proceeding on ex-India Icave and
eighty percent period of such leave shall have to be spent
in the country where the child is living.

(xv) Before Child Care Leave is sanctioned relating to the
examination of a minor child, who lives in a hostel in
India or abread, the female Government scrvant shall
have to clarify how the needs of such a minor child will
be looked after by her."

By order of the Governor,

mﬁx %ﬁ"
(Manjh Rajpal)

Secretary to the Government

-
> .\\
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opy forwarded to -

Secretary to H.E. Governor.

Principal Secretary to Hon'ble Chief Minister.

All Special Assistants / Private Secretaries to Ministers / State Ministers.

All Additional Chief Secretaries/ Principal Secretaries/Secretaries/Special
Secretaries to the Government.

Sr. D.S. to Chief Secretary.

Accountant General Rajasthan, Jaipur.

All Heads of the Departments.

Director, Treasuries & Accounts, Rajasthan, Jaipur with 100 spare copies for
sending to all Sub-Treasury Officers.

Director, Pension & Pensioners’ Welfare Department, Ra]asthan Jaipur.

10. Deputy Director (Statistics), Chief Ministers' Office.

11.  All Treasury Officers.

12.  All Sections of the Secretariat.

13.  Administrative Reforms (Gr.7) Department.

14.  Vidhi Rachana Sanghthan, for Hindi translation.

15. Additional Director, Finance Department (Computer Cell). -

© N O. :'“.W!\’.—‘ig

Copy also to the -

Secretary, Rajasthan Legislative Assembly, Jaipur
Registrar General, Rajasthan High Court, Jodhpur / Jaipur.
Sccretary, Rajasthan Public Service Commission, Ajmer.
Secretary, Lokayukta Sachivalaya, Rajasthan, Jaipur.

| 3 .
(Mahendra Smg?flahugl)a&m

Joint Secretary, FD (Rules)

o=

(RSR - 19/2018)
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APPLICATION FOR CHILD CARE LEAVE

1. Name of the Applicant

2. Designation

3. DepvOffice/Section

leave period

4. Detail of Child/Children Name Date of birth
5. Name of Specially abled Child
6. Name of Child for whom Child Care o
leave is applied for
7. Date of Birth of the Child
8. Date on which child will be attaining
age of 18 years.
9. Is the child among the two eldest Yes/No
Children -
10. Period of Leave & Number of Days From To _ Days_
Prefix/Suffix of holidays, if any
11. Reason(s) for leave applied for B
12.Total Child Care Leave availed till
date
13. (a) Whether permission to leave Yes/No
station is required
(b) If Yes, Address during

Yes/No

14, Date of return from last leave,

& nature and period of that leave

Date :

Leave Sanctioning Authority REANEHR

: R
Remarks of Controlling Officer Leave Recommended / Leave Not Rccommendpc!.

Date : Signature

Signature of app 6}@:1 -,
5\

Empolyee ID N

v, ™
\ -t N

Designation Office
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Proforma for maintaining Child Care Leave Account

Period of Child Care Balance of Child Care Leave | Signature and
Leave Taken - designation the
From | To |[Total] Balance Date certifying officer
: Days
) @ | @ ) B) ©
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